Governors State University
Student Affairs and Enrollment Management: Reaching Vision 2020

Focus Area: Student Wellbeing

Leader(s): Kelly McCarthy

Implementation Year: 2015 — 2016 Results and Findings

Goal 4:

Create, implement and assess Sexual Assault and Relationship Violence Prevention programs, training and

educational services throughout the year that promote a culture of gender equity on the campus.

Objective 1:
Record and assess track all programs, trainings and educational outreaches on the
prevention of sexual violence.

Action Items e Create a spreadsheet to record and track all programs/trainings/workshops

o Develop different assessments to assess/evaluate program/workshop effectiveness
o Develop annual report summary for sexual violence prevention programming and outreach

Desired Outcomes and
Achievements
(Identify results

Completed spreadsheet that demonstrates ASAP efforts on the GSU campus.

expected)
Achieved Outcomes A spreadsheet was created in June, 2015 in order to document all sexual violence prevention work
and Results on campus (YWCA trainings, programs and outreach events). One assessment was created by the

ASAP team for all events and programs that occurred through AY16. The deadline to submit the
annual report summary is July 5, 2016.

Analysis of Results
(Where outcomes met?
Exceeded? Progress
towards goal.
Implications for AY17
Objectives.)

Yes, outcomes were met except the ASAP team developed one assessment tool; implications for
AY17: learned there is a need to have different assessment tools for different events in the
upcoming academic year.
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Goal 4: Create, implement and assess Sexual Assault and Relationship Violence Prevention programs, training and
educational services throughout the year that promote a culture of gender equity on the campus.

Objective 2: Collaborate with the YWCA to provide trainings on sexual violence prevention for faculty,
staff and administrators on campus.
Action Items e Follow training schedule as part of MOU with YWCA

e Schedule trainings for faculty, staff and administrators on campus

Desired Outcomes and
Achievements
(Identify results expected)

Train as many faculty, staff and administrators at GSU as possible on the prevention of sexual
violence

Achieved Outcomes
and Results

The only faculty trained were the Faculty-in-Residence at Prairie Place. Other faculty and staff
were trained on Title 1X via a Human Resources requirement through an online program.

Analysis of Results
(Where outcomes met?
Exceeded? Progress
towards goal.
Implications for AY17
Objectives.)

Outcomes were not met. This is the last year of the Memorandum of Understanding (MOU) with
the YWCA, so a strong effort to train faculty, staff and administrators by the YWCA will need to
be scheduled.




